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INTRODUCTION

The Glorious October Revolution aims at nothing shol.t
c.I the complete transformation of Somalia economically, so-
cially,   politically   and   culturally,   in  the   shortest  possible
time.     This, however, is easiei. said than done for many peo-
ple  as  some  of our  own  experiences  underscore.  Neverthel-
ess,  it  is not an impossible task to perform given  the neces-
sary dedication, courage and correct, time-proven inethods.

This is not an impossible task we repeat, because Revo-
lutionary  Somalia  firmly  believes  in  the  fact  that  man,  and
man  alone, is the central agent of change in nature and eii-
vironment  and,  consequently,  by  educating,  re-orientating
and re-motivating the people in the right direction as well as
b}. gearing all the available resources of the country toward
lhe  attainment  of  our  national objectives  we  are   bound  to
achie`'e  this  seemingly impossible  task.



To elaborate the point a bit further, Somalia has found
in the time-proven principles of scientific socialism the right
methodology which we can effectively use in our bid for the
complete  transformation  of  the  Somali  society.     AIL  that  it
has  been  doing  since  the  solemen  declaration  of  Scientific
Socialism  has  been the education, oirientation and  remotiva-
lion  of the  Somali people   upon   whose   shoulders   fall   the
burden of social, political and economic transformation.

In doing so, Revolutionary Somalia has been following
a  two-pronged policy  in  the field:

I .    By realiziiig the fact that the country cannot afford
to wait for the school children to grow up into edu-
cated  adults  before  manpower  can  be  secured  ffJr
the  development  of  the  country.

The  Revolutionary government  has  adopted a
new  script  for  the  writing  of  the  Somali  language
and  has  initiated  national  campaigns  against  illi{-
eracy.     Today more than half of the urban people
in Somalia can read and write in their own langua-
ge.     Moreover,   the   sole  official  language  of  the
country is  Somali.

The  aim  behintd  th.ese  steps  as  well  as  the  in-
tensive orientation campaigns have been the provi-
vision or educated adult manpower to the country-
the  prime  intiator  of  socio-econoinic  development.

Secondly  the  Revolutionary  Government  has
re-vamped  the  entire  educational  system  as  far  as
curricula  and  contents  were  concerned,  greatly  ex-
panded the schools, instituted an 8-year free & coml
pulsory  education,  introduced  a  two-year  natioilal
service  for all secondary school graduates and gua-
ranteed employment and attended to the civic orien-
tation of the  youth  whose  duty it is to  assume the
leadership  role  of  Somalia  when  tlleir  time  comes.



2.    Emphasis was applied on the following points :

a)  to instil a   higher sense   of nationalism   and   pan
triotism in the mind  of our youth.

b)   To  cleanse of  them  all  the  residues  of the  past
such  as  individualism,  tribalisin,  and  other  so-
cial  evils.

c)   To  give  them  plenty  of  opportunities  to  meet
their  age  groups  in  various  social  contexts  in
order to foster mutual understanding and to de-
velop their sense of leadership.

d)   To  provide  them  with  unlimited  opportunities
for useful and pragmatic education of scientifi-
cal and cultural nature.

These and many others have been the main ingredients of
Somalia's success during the past four years or so.  We hope
that this booklet will give the reader an idea of some of the
elforts  directed  towards these objectives.

Jaalle Col.  ISMAIL ALI  AB0KOR
Vice-President  and  Secretary  of  State
foi.  Information and National  Guidance.
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THE    ROLE    OF

THE    YOUTH
Edtmting our youth :

«It is needless to say that no Society that
neglects  its  youth,  its  future  leaders,  can  ex-
pect   to  survive.»

JAALLE  SIYAD

The  Revolution  of  21  October,  1969  places  great  im-
pertance  on the  Somali youth.    Not only are more schools,
xpro  university  level,  are  being  built  for  them;   but  they
are being trained as the future leaders of their country. The
Revolution  recognises  that  the  youth  are  the  future  of  this
c"mtry.    Therefore,  they have to be moulded into becom-
ing the most energetic and dynamic category of this society.

The youth of our society was  not at that time of akin
cmhok towards life in general.    In other words, it was not
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homogeneous.     But  that  has  already  been  changed.     The
youth  of  our  society  today  consists  of  the  nomad,  the  wor-
ker,  the  farmer,  the  school  and  college  students,  and  few
graduates -  mostly  from  foreign  universities.

The  world  has  witnessed  of  late  many  youth  movem-
ents  which  differed  in  form  and  purpose,  in  the  slogans
used,  and in the role they played in their respective Societi-
es.  These movements  have  hown  vividly  that  the participa-
tion  of  youth  in  the  Social  life  of  any  given  Society,  and
their aspirations  depend on  the  structure  of  such a  Societ.v,
its  level  of  industrial,  scientific  and  cultural  developmem,
and its predominant ideals  and values.

Before the advent of our October Socialist Revolution,
education  was  regarded  by  all  and  sundry,  especially  by
those  who  fell  heir  to  the  power  vacuum  left  by  the  colo-
nising powrers, as a process and consequence of the activity
of special educational establishments.    It was made to have
no  appreciable  eff ect  on  the  central  theme  of  the  Somali
life, because of colonial design.

It is now our task to demonstrate that education could
have  a  socially  practical  use  in  both  moulding  our  society
and  also  that  of  the  personality  of  our  youth.

The    process    of    maturing,    Revolutionary    Somalia
believes,  is  influenced  by  the  environment  in which  a pet.-
son  lives;  that  broadly  reflects  the  social  conditions  of  the
g.iven  Society,  as  well  as  man-to-man  relations  and  those
of man to social institutions.     Our teachers, therefore, bear
a tremendous responsibility for what our young people will
become in the  coming  years.  Will  they  develop  into  self-re-
1iant  and  creative personalities  or  will  they  degenerate  into
indifferent  individuals   solely  concerned  with  the  narrow
world of their own personal well-being.

We  are  allotting a good  deal of time  and resources  so
that our young people will be in a position to  assume their
responsibility towards their society when their time to lead
their country comes.
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In short, we want to get away from bookish education
- far as possible to practicality of purpose in our life.

u'e consider   practical   work to   be the   best   possible
cdmation  for    our youth.    It is  our    objective    to    secure
he   active   participation   of   our   young   people   in   poli-
tis alrd  in  the   building  of  a   new,   revolutionary   society.
Srdia  sees  its  young  as   the   leaders   of   tomorrow   and
-has job  it  is the building of the new society born of the
Ocdrr  Revolution  of   1969.     Somalia  also  realises  that
}`mg people  are always  in tumioil and are always seeking
for new  ideas,  even  though  they  lack  the necessary  theore-
tisul  clarity  and  convinction.    Persuasion,  therefore  rather
chin  ccercion  will  be  the  main  method  of  educating  our
loch.

We have opted for persuasion, of course,  and the pro-
`isfon  of  all  sorts  of  opportunities  and  facilities  for  our
!outh in their green years, since it is necessary to transform
de  minds  of  our  young  people,  spiritually,  politically  and
mrally for the interest of the people.

It is the Somali youth of today who will be faced with
IJhe  real   task  of  creating   a   Socialist   Society.        In  many

xp®cts half   of the   work  has been  done.   The old order
rgaB  been   destroyed,   as  it  deserved  to  be  and  the  youth
Of  Somalia  is  being  traiiied  to  organise  its  practical  activi.
tics.  and  to  assume  the  responsibility  of  leadership.

has      distinguished     itself    in     many
October  Revolution  of   1969;  but  still
to  go to    achieve    its    goals.   Somalia11LL   llao   a       L`+LJ5    TT`+/        --a-'-

u-ants  its  young  people  to  learn  all  that  is   good  in   world
howledge.    What  is  more  important  Somalia  wants  its
`-outh  to  self-educate  itself  in formentating  a  clear  cut  and•whlesome  outlook  of  Scientific  Socialism  and  the  wol.1d.

One  of the  greatest evils  and misfortunes  left to us by
cokmialism, and others surely share with us, is the complete
alienation of books from practical, Somali way of life.   We
--en   have  books   about   Somalia  and   Somalis,  in  which
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everything  is  described  in  the  best  possible  manner,  yet  in
the  majority  of  cases  these  are  books  containing  the  most
disgusting   and   hypocritical   lies   about   our   Society  and
country.     Revolutionary  Somalia  wants  to  put  the  record
right;  and so, we hope, does our youth.

That  is  why  we  think  it  is  extremely  wrong  for  our
youth  to  depend  on  books  only.    Without  work,  without
struggle,   abstract   knowledge    obtained   from    pamphlets
and  books   would  be   absolutely  worthless,  for  it  would
continue the old separation of theory and practice, that old
separation which constituted the viciously disgusting feature
of colonial society.     And so the task facing our youth today
is not only to study or work but also, and this is important,
to  put  their  experiences  and  observations  on  paper.     For
a  person  who  absorbs   only   the   ready-made   conclusions,
1.eached  by  other  people  as  a  result  of  theoretical  work,  is
not  able  to  connect  that  knowledge  with  real  life;   and
cannot  apply  it  in  his  or  her  everyday  activities.       Our
youth   should,   therefore,   disregard   absorbing   ready-made
concepts which does not conform to their experiences which
would  any  way  be  hard  to  analyse.     The  main  asset  of
Scientific  Socialism  is  its  approach  to  reality  and  to  social
life.   After   all,   fighting   ignorance,   hunger   and    disease:
or  eliminating  inequality  and  injustice  cannot  be  accompl-
ished  by  mere   theorising.    Thus   the  mere  mastering  of
everything that books have to say, the mastering of the final
conclusions  and  formulas,  is  clearly  insufficent  for  a  dev-
eloping  society  like  ours.

To develop ourselves quickly, we must first master the
rich culture of our society of the past  and  as  much of the
wealth  of human  kliowledge  as  we  can.

A  Somali  youth  can  no  longer  be  allowed  to  become
a  thoughtless,  superficial  person  who  has  absorbed  ready-
made  conclusions  far  removed  from  the  realities  of  the
Somali way of life.    Neither can he be allowed to  become
a  pseudolintellectual  who  cannot  think  for  himself .    The
basis  of  any  meaningful  education  is  the  combination  of
profound  knowledge  and  the  ability  to  apply  it  in  one's
everyday  life.
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Outlook  as  a  system  of  views  on  the  world  and  a
person's  own  place  in  it  includes  his  comprehension  and
appreciation  of  the  meaning  of his  activities  as  well  as  the
selection    of  a  certain    stand,    principle    and    ideals.    It
constitutes  a  complexity    of philosophical,  scientific,  politi-
cal.   and   ethical   opinions   and   convictions.        A   person..s
outlook  takes  shape  under  the  influence  of  the  conditions
of  his  life,  and  of  views  expressed  by  other  people.     A
person  is  not  indifferent  to  foreign  influences  but  should
interpret  them  on  the  basis  of  his  own  experiences   and
`-iews.     A  correct  world  outlook helps  us  to  answer  quest-
ions  to  our  problelns  in  development  and  the  possibilities
iif  changing  peoples'  conditions  of  life.     In  educating  our
}-outh  correct  world  outlook  is  tremendously  significant  in
our  endeavour    to  establish    a  just    system  which   would
be  devoid  of  social  inequality,  and  in  which  every  person
t`-ould be guaranteed opportunities for the free development
and application of his  abilities.     The education any Society
gi`.es  to  its  youth  can  either help  or hinder  in  determining
its  o\vn  place  in  Society  and  in  appreciating  its  meaning
and  purpose.     This  is  even more  so  in educating the youth
of  a  predominantly  nomadic  society.     That  is  why  in  the
Somalia  of  today,  education  has  become  one  of  the  most
Important  spheres  of  government  activity,  involving  thous-
ands  of  people  those  who  are  studying  and  those  who  are
Involved  in  teaching  in  one  way  or  another,

In  making  education  meaningful  to  our  society,  the
[cachers  themselves have to be orientated to the new ways.

But  Somalia  knows  that  it  is  far  more  easier  to  seek
new  ways  than  to  secure  their  adoption.       Today,  most
countries  of  the  world  are  engaged  in  a  conscious  attempt
[o  change  their  societies.     In  many  countries,  not  unlike
Somalia,  such change involves natiolial planning.   Program-
mes   are   established   which   incorporate   the   goals  to  be
accomplished in a certain period of time -«a five-year plan>>
or  a  «seven-year  plan».  Some  of  these  goals  of  change  are
easy  to  specify.  For  example,  a  nation  may   wish  to  build
loo   new   schools.     Such   concrete   goals,   given   adequate
time  and  resources,  often  are  accomplished.     Other  goals
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of  change,  however,  may  be  more  difficult  to  accomplish.
It is often easier to build a new school than to find teachers
with   the   skills   and   attitudes   necessary   for  the   teaching
profession.     It is often easier to build hospitals than it is to
get people to use them effectively. From the inception of the
Revolution,  the  leadership  of Somalia  has  been  fully  aware
of  all  the  pre-requisites    as  well  as  the  implications    of  its
policies  aimed  at  the  transformation of its  society.  But,  first
things  first,  the  leadership  had  to  proceed  in  multi-various
fronts  at the same time.  Not an entirely easy task to accom-
plish.

Still,  we have  come a long way since  October of  1969
jn  puntting the education of our youth on the right path of
1.ufilling the future  needs  of our society.  Therefore,  the abo-
Iition of privileges in education and the opening of the scho-
ols  and  universitties   to  the   entire  Somali   youth,  in   com-
p]ete equality of opportunities was one of the first practical
steps  taken  by  the  revolutionary  government.  It  was  clear
that  the  victory  of  the  new  system  and  the  implementation
of its Socialist ideals would be ensured only when education
had  become  accessible  to  all.     Therefore  it  was  necessary
to   determine   the   main   principles   of   the   new   schools,
programmes.  and  to  evolve  a  programme  suitable  for  the
education  and  training  of  our  young  people.

While  rejecting   the   old   systein   of  education  for  its
]]arrow-mindedness,  it  is  extremely  important  to  be  careful
in  introducing  reforms.     This  means  that  our  young  must
be  allowed  to  assimilate the  sum total of human knowledge
jn  working  and  learning  to  build  a  Socialist  Society.     It
was   Jaalle   Siyad  who   said:   « ....   no   society  can  progress
without  combining  tlie  education  and  productive  labour  of
its younger generation».     It is obvious that neither training
iior  education  without  productive  labour,    nor  productive
labour   without   parallel   training   and   education   could   be
raised   to   the   degree   required   by   a   developing   country.
Therefore, it is essential that a combination should be found
between  the  ideal  of  education,  the  development  of  man
cind  his  role  in  society,  and  the  real  state  of  society.     At
each  stage  of  its  development,  society  makes  certain  dem-
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ands  on  the  individual,  regarding his  professional  training,
general cultural level, political and moral make-up.   Educa-
lion and  training must give the young people about to enter
social  life  the  right  kind  of  orientation,  and  mould  him
into  can  active  fighter  for  social  justice.  This  presupposes
his  emotional  and  intellectual  assimilation  of  the  general
ideals   and  principles   of  Socialism.     It  is   important  that
the }'oung man is given a scientifically substantiated picture
Of  the  future.     A  clear  vision  of  the  future  will  give  rise
to  creative  initative  and  enthusiasm,  promote  the  young
person's  social awareness,  and make him confident that his
destiny,  no  different  from  that  of  millions  of  others,  is  in
his own hands.     At the same time, the orientation program-
Ine  should  include giving the young person  a complexity of
information  encouraging  him  to  form  the  proper  habits,
and  making  him  aspire  towards  that  which  answers  the
raeds of his society.     He should be made aware of the real
Fassibilities  and  the  limits  of  the  capability  of  his  society.
hLnowledge  of  reality  with  its  contradictions  is  a  basis  for
setting  specific  tasks  and  attainable  goals.  That  is  exactly
q-hat  Revolutionary  Somalia  has  been  doing  since  October
1969:  educating  its  youth  along these  lines.

Mankind    is    gaining      an     ever      deeper     insight
into   nature     and    society.      This    process    of    cognition
consists  in  resolving  contradictions  arising  from  life.  The
school  should  cultivate  in  the  young  the  ability  to  perceive
scientifically  -  evolved  truths  as  stages  along  the  endless
road  of  cognition  -  not  as  something  stationary  and  set.

Teachers,  therefore,  are  of  decisive  importance  in  the
education  and  upbringing  of  our  youth.     As  Jaalle  Siyad
said:     «We  regard  the  teachers  as  the pillars  of education,
and  if  they  fail  to  hold  it  up,  the  whole  structure  will  all-
lomatically    collapse».        Accordingly,   Revolutionary   So-
malia  takes  a  profound  interest  in  the  life  and  work of  its
teachers.

Somalia  ascribes   tremendous   importance   to  teachers
not  merely  because  it  is  necessary  to  provide  the  younger
generation  with  the  proper  education  and  to  wipe  out  illi-

-7-



teracy among the millions of workers and nomads, but also
imagines  the  teacher  to  be the  carrier  of  the highest forms
of  consciousness  and  the  conductor  of  the  ideas  and  will
of the people to the most far-off corners of the country.

To  be  a  teacher means  to  teach people  consciousness.
Precisely this reason made the revolutionary government to
lift  the  teacher  to  an  unprecedented  height.     Measures  to
supply  the  schools  and  teachers  with  everything  necessary
were being taken even during the very difficult initial yeal.s
of  the  October  Revolution.  Jaalle  Siyad's  behests  as  reg-
ards teachers have become the programme of activity of the
government  in  the  sphere  of  public  education.

There  are  many  features  singling  out  man  from  the
animal world.     However, the most decisive is man's ability
to  work  and  to  transform  nature.     Work  is  a  social  pro-
cess  -  Robinson Crusoe type  of production is  as  senseless
be  as  developing  a  language  outside  the  community  that
speaks  it.     Labour  is  the  foundation  of  life,  a  must  for
society's   progress.     At   a   definite   historical   stage   society
was  divided  into  opposed  social  classes.     Besides  a  class
engaged  in  physical  labour  exclusively,  which  comprised
the  great  majority  of  the  people,  there  sprang  up  another
class  free from  directly  productive  labour but in  charge  of
state  administration,  the judiciary,  science  and  the  arts.

In the past workers  and the peasants, engaged in arduo-
us slave toil, considered it to be their burden and their dam-
nation,  and  thought  it  would  be  a  boon  to  be  free  from
labour  in  a  society  divided  into  two  parts,  one  of  which
c,reates   all   the  material   wealth  with  its   labour  and  the
other which consumes this wealth.     That was the inevitable
state  of  affairs  in  our  country  before  the  October  Revolu-
tion.   It became obvious that in present day conditions such
a  state  of  affairs  is the greatest obstacle  in the way of any
Society's  progress.     That  is  why  the  first  task  the  Revolu-
tionary Government set itself is to make labour a universal
obligation, so that no one would be able to shift the respon-
sibility  to  work  out  to  other.     Hence  the  introduction  of
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i Istaa \\'a` u Qabso» -Self-help Schemes.   Revolutionary
Si:Tlalia   believes   that   a   change   in   tlie   attitude   to   laboul.,
.:-.€   tFT: atJual   tut.ning   of   labour   from   an   obligation   into   a
-=c`isit}-is  the  greatest  re`voliition  alid  society  that  wants  to

fTCFess  can  achieve.     And  it  is  the  youth  of  our  countr.`,`J•i:`ja{   ``-ill    set     the     greatest     example     in     that    historicat[

=r=`ess.     Therefore  it  is  necessary  to  show  all  the  popula-
:i:.:Fi.  that  our  yoiith  is  iiot  only  well-educated  but  also  knew

:-c'|-  to  work.  When  everyone  could  see  thcit  the  old  drill
==::r`jeds   had   1)cen   driven   out   1`rom  schools   and  liad  been
:g=:ac:d  by  coiiscioiis  discipline,  that  all  young    men  and
.-c=.I-I   \\.ere   taking  part   in  voluntary  work  on   their  rest

==\s.  Fridays,  that  they  were  takiiig part  in  common labour
I-.i  :r.-:lping  tlie  populace,  then  the  people  would  cease  to
..:cl'k  ijF.on  labour  as  they  hacl  looked  upon  it  before.

In  the  process  ol`  turning  labour  into  an  inner  neces-
:-:.i .  s-:`,-eral  definite  stages  ol`  development  are  of  course  to
~.:  =one  through.     Arduous  and  low-productive  labour  ex-

::i   in   Somalia   today   becausi`,   of   tlie   inadequate   general
:-.:I.dards  ot`  production,  and  because  of  the  insufficiently•-.:=h  motivation,  cultural  aiid  technical  standards  of  certain

_`=:tic,ns  of  the  Somali   laboui.  force.      In  these  conditions.
S`:malia   believes,   the   doniinating  principle   is   the   socialist
=rinciple.  according  to  which  distribution  is  in  conformity
a-i:th.  the    amoimt  and  quality    of  work  done.    The  person
•.+:r_a  \`-orks  better  and  gives  more  to  society  gets  niore  from

::.     The   necessity   of   demanding   of   everyoiie    that   they
::-.Juld  take  part  in  labour  will  disappear,  we  think,  only
-i:-ten   it  becomes  cleat.  to  evei.yone  that  there  is  no  sense

:I  li\-ing  without  working.  aiid  when  creative  labour  beco-
=ies an inner need.

Thus,     fromthe     first     daysof     the     October    Re.
`.I.lution,      Jaalle     Siyad      called      upon      people     to    get

I:a  of  the  attitude  of  considei.iiig  labour  only  as  an  obliga-
::cn   and  of  recognising  as  legitimate  only  work  remunel.-
it:d  according  to  definite  rates.     As  Jaalle  Siyad  said  we
;.-culd  strive  to  introduce  the principles  of  «one  for  all  and
£'11  for  one  and  «From  each  according  to  his  ability,  to  each
2:ording  to  his  needs»  into  the  minds  of  the  masses,  and
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to  have  these  principles  guide  their  customary  and  day-to-
day  mode  of  behaviour  so  that  gradually  and  steadfastly
discipline   and   meaningfully   productive   labour  would   be
implemented.

Still by educating our youth to cope with any problem;
for  our  society's  development  sake  work has  to  be  divided
into the  simple  and  the  complex;  the  tedious  and  the  inter-
esting;   the  routine  and  the  creative;  to  executive  and  the
organisational.     And  category  of work should  get  its ready
hands  amongst  our youth.
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CHOICE    OF    CAREERS

Elpto.`-ing  our  youth:

«Henceforth,    no    Somali    school    leaver
will  go  unemployed.»

JAALLE  SIYAD

\hrithin  the  short  period  of  two  years,  Revolutionary
Srdia  fulfilled  that  promise  to  its  youth.  It  has  been  an
ulortunate  feature  of pre-revolutionary  Somalia to see our
cdma[ed  young  go  unemployed,  their  talents  and  abilities
Trmpped  for the benefit of their people and country. When
dLe  Revolutionary  Government  was  giving  its  promise  to
on }-outh,  it  was  less  than  twenty-four  hours  from  its  as-
smption  of  power.  It  was  the  duty  of  our  Revolution  to
jh-e every able-bodied  Somali  a  meaningful  occupation.

The reasoning behind  this  determination  to  help youth is
iicar enough.  Apart from understandable humanitarian mo-
rives.  these  young  people  are  considered  as  having perhaps
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30  to  40  years  of  working  life  in  front  of  them.  Given  the
opportunities,  they  are  the  ones  whose  contributions  will
lielp   to   modernize   the   society   and   the   economy.     Given
direction, their energies and ideas will be vital to the process
of  nation-building.     The  view  is  often  expressed  that  the
relation  of  social  programmes  to  youth  employment  is,  at
best,  unclear.     Contrary  to   this  view,   Somalia  holds  that
both  social  and  economic  programmes  are  vital  to  develop-
ment  -  including  the  needs  of  youth  employment  -  and
that  they  are  inter-dependent.     What  matters  a  great  deal,
we  believe,  is  the  setting  of  priorities  in  expenditures  of  a
social  and  economic  character.

Like  all  other  colonial  oriented  countries,  Revolutional.y
LSomalia  was  faced  with  the  hitherto  untackled  problem  c;`f
the  high  percentage  of  youth  who  do  not  go  to  school  at
all.     This  was  found  to  be  largely  due  to:

(a)    Parents'  inability  to  pay  school  fees;

(b)    Limited  number of primary  schools;

(c)    Uneven  distribution  of  schools;

(d)    Lack of appreciation  of the value  of education  on
the  part  of  some  of  the  parents;

(e)   The   traditional    mode    of    living   (nomadic)     in
many  areas  of  the  country.

Problems  of youth  who  do  not  go  to  school  were  also
ideiitified  as  follows:

(a)   Social,  economic  and  psychological  frustration;

(b)   Lack  of  technical  knowledge  to  qualify  them  fo
paid  employment;

(c)    Inability  to  benefit  from~mass  adult  education;

(d)   Susceptibility  to  crime  and  delinquency,  particul
arly  in  the  urban  setting  arising  out  of  want,  ign
orance and subjectivity to all kinds of exploitatioil
and  anti-social  influences
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To  the  second  category  of  youth,    who  go  to  school,
the  following  problems  are  being  tackled:

(  i)   Failure   of   primary   education   to   relate   to
the  employment  requirements  of  youth;

(ii)   Lack  of  pre-vocational  training  in  the  prim-
ary  school  curriculum.

As   has   been   said   earlier,  no   Somali  school-1eaver   is
mir jobless.     And to give meaningful work to  those youth,
I-ho  never  attended   school,   and  were   already  jobless   in
ELltrms:  the  Revolution  set  up  crash  programmes  for  them.
"hile working in these programmes, the youth are also edu-
cated  and  orientated.  These  other  remedies  were  also  un-
dmaken  or being undertaken  ill  the  near future:

la)   Primary   education  has   been  made   free   for   all;

f b)   The  number  of  primary  schools  has  been  largely
increased;

lc)   The  schools  have  been more  evenly distributed  to
the  regions;

ld)   People  are  being  relentlessly  orientated  to  the  va-
lue  of  education;

(e)   Education   is   being   taken   to   the   nomads.     The
adoption of the Somali Alphabet should go  a long
way  in  alleviating  the  illiteracy  of  the  major  pot.-
tion  of  our  people.  See,  «The  writing  of  the  So-
mali Language»,  Ministry of  Information and Na-
tional  Guidance,  Mogadishu,   1974.»

The  absence  of  basic  amenities  in  villages  and  rurtil
a.rms  used  to  be  the  central reason why many  school 1eav-
=ts  reject   traditional   occupations   and   live   for  prolonged
periods  as  job-seekers  in  the  larger  towns  and  cities.     The
iieation  of   co-operative   and  credit   facilities,    and  health
gr`-ices  by  the   Revolutionary   Government  has   animated
rJral life.
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At  least  five  government  departments  are  engaged  in
the education,  training,  employment  & orientation of youth.
They  are  the  Ministries  of  Education,  Interior,  Labour and
Sports   and Political Office of the Presidency of the Supreme
Revolutionary  Council.     Within  two  short  years,  the  Min-
istry  of  Education  reports,  the  number  of  pupils/students
I.n  our  schools  jumped   146  per  cent,  from  42.156  in  1969
to   103,682   in   1973.     And  what  is  more  gratifying,  they
will  all  get  employment  when  they  come  out.

The  year   1972   has   truely  been  an  eventful  one  fol.
education  and  for our  youth.     Finally  the  Somali  language
was  bestowed  with  the  dignity  of  a  script.     The  far-reach-
ing  decision  was  reached  and  announced  during  the  third
anniversary  celebrations  of  the  October  Revolution  by  the
Revolutionary  Government. The consequences of the  decisi-
on will indeed be incalculable in nearly all walks of life, but
in  the  sphere  of  educating  our  youth,  the  immediate  intro-
duction of Somali  as  the  language of instruction in the first
I our  years   of   primary  school   and   as   a   subject  of  study
thereafter will   be  the   hallmark  in  the   animals  of   Somali
hf story.  Plans  are  underway  for  the  introduction  of  Somali
in the intermediate schools shortly.

In  order to cope with  the printiiig of textbooks, visual
aids,  and documentaries  required,  the  Government took the
bold step of nationalizing all printing presses in the country.
There  was  no  political  or  profit  motive  behind  the  move
other  than  to  cater  for  the  overwhelming  demand  for  edu-
cational  textbooks,  literature  and  other  printed  materials.

The  country  could  hardly  be  expected  to  place  orders  of
that  magnitude  abroad  without  incurring  inevitable  delays.
The  amount of  work  done,  the  number of textbooks  print-
ed, the pamphlets and posters that so far rolled off the pres-
ses fully justified the optimism with which everyone greeted
the  introduction  of  our  language  as  the  dean  of  languages
in  educating  our  youth.

Another  move  was  to  absorb  all  private  schools  and
institutions  into  the  public  school  system.     Uniformity  of
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studies  for  all  was  one  of  the  main  purposes  behind  this
step;  another  was  the  crying  for  making  the  newly-devised
educatioiial philosophy fully operative throughout the coun-
tr}-.     Among  the  foremost  provisions  of  this  is  the  study
and elaboration of the purposes  and principles  of  Scientific
Socialism  as  it  applies  to  Somalia.

The  move  is  seen  in  an  even  better  perspective  when
i[ is appreciated that the primary school attendants of today
`-ill.  in  two  decades  time,  be  at  the  prime  of  their  youth.
L-pon  their  shoulders  will  fall  the  responsibility  of  running
this   country.     That   they   should   all   be   ideologically   and
a=ademically equipped for that respoiisibility lay behind the
Go`.ernment's  decision  of  running  all  schools  and  institu-
lions  of  learning  throughout  the  country.     Private  schools
usid  to  cater  for  a  sizable  220/o   of  all  school  enrollment
`ith  a  volume  of  some  16,000  pupils  at  all  levels  in  1972.

School  expansion  went  ahead  according  to  plan.     An
inprovement  of  some  53  class-rooms  aiid  five   (5)   experi-
mental  workshops  at  five  intermediate  schools  have  been
recorded  over and  above  the  1972-1973  educational  mastl3r
plan.   Four   secondary   schools,   one   of   which   is   to   be
built  in  the  capital  has been  added  to  the  original  estimate.
Enrollment-wise  a  measure  of  our  progress  has  been  the
inerease  in  primary  schools  student  body  from  the   1972
figure of   12,000 to the   present   53,465.   The   increase has
been truly exponential.

The  Revolutionary Government for the first time grap-
p']ed  `\-ith  the  problem  of  equitable  distribution  of  schools
end facilities in the country. The old practice of concentrat-
ing  schools  in urban  centres  was  reversed for the  first time
since  independence  and  the  rural  youth  population  given
:he regard that was their due.     Hence the establishment of
]8  new  intermediate  schools  in  small  communities.     The
ct`-erall   picture   today  is   a  healthy  increase  in  the  school
population  at  all  levels,  and  a  matching  increase  in  educa-
fronal  establishments.

But  of  course  neither  an  increase  in  the  number  of
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public  rior  in  the  number  of class-rooins  could  have  availed
had  we  not  secured  a  proportionate  iiicrease  in the number
i;f  tell,cl-jers.      ]t  could  be  no  exaggeration  to  say  that  th.e
ai,rrt?.ilability  of  suitable  teachers  in  our  schools  had  always
beeii   the   achilles   heel   of   the   educational   system   of  pre-
jT;volutionary  somalia.     The country could  effect an increa-
£:.`  iri  the  nitmber  of  class-rooms,  but  it  never  seemed  neith-
er  tile  i``\,rill  nor  the  capacity  to  recruite  an  adequate  supply
of  tea.chefs.   The   profession   fell   in   disrepute   and   teaching
v7as  looked  down  upon.

It  took  the  Revolution  immense  pains  to  reverse  the
trend.     The   iirst   order  of  business   was   to   ascertain   the
rie-.lil.ancnt  tell.Ltrc  of  those  already  in  the  Service.     Hence-
j`J.crl-th  Ilo  one  could  lightly  leave  our  Ministry  of  Educatioll.
The  sccorid  step  was  to  find  a  continuous  source  of  qua]i-
I icd  teachers.

A  permaiient  feature  of  our  teacher  training  program-
imes  is  the  annua.I  iiitake  of  intermediate  school  leavers  inlo
tl+u.'3  College  of  Eclucation  at  Lafoole,  Afgoi,  where  they  un-
derg.o   a   t`,,vo-year   pre-service   course   to   prepare   them  for
teaching  slots  in  elemeti.tary  schools.     The  first  250  have
all.eady  been  enrolled  there  in   1973.

A  more  promising  source  for  manning  the  teaching
profession,  at  any  rate  during  part  of  their  stay  in  the  01.-
ientation  C`entre  of  Halane  is  the  National  Service  Volunt-
eers  wli[o  had  completed  their  secondary  education.     Peda-
gogicals  ai.e  added  to  their  orientation  lectures;  and  400  of
I-hem  have  already  been   recruited  into  the  Service.

Somalia  has  now  reached  the  stage  where  she  gives
her primary  school  ]eavers  every  latitude  to  continue  to the
next  stage.     This  entails  a  smooth  transition  from  the  ele-
mentary   to   intermediate   schools   without   recourse   to   the
ruthless,  centralised,  examination-oriented  educational  syst-
em  that hampered  many  of our students  before the Revolll-
tion.    Acase  in    point,    was    thatof    the  1972    interme.,
diate   school   1eavers   who   started   with   7,200   eight  years
earlier  only  to   find  only  3,600  of  them  sit  for  the  final
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€|amination.     Against  such  a  high  rate  of attrition,  guide-
lines  were  set  in  1971  and  were  enforced  in  1972.     Rev-
i`iutionary  Somalia  is  determined  to  give  more  chance  to
her youth.

Educational  expansion  has  also  meant  the  finding  of
€Irough places  in secondary  schools  for intermediate school
ha`.ers.     Like  the  case  of  transition  from  elementary  to
intermediate this  stage has  in the past been specially critic-
al.     The  paucity  of  secondary  schools  in pre-revolutionary
Somalia  left  the  country no  choice but to let vast numbers
Of  its  promising  youth  to  revert  to  near  illiteracy.    The
Situation  has  now  been  rectified.    The  bottleneck  of  intei.-
ndiate-secondary  school  transition  has  been  eased  off  so-
meu-hat.     In the first three years of the Revolution approx-
irately 60 0/o  of the intermediate school leavers were placed
in  post-intermediate   schools.   While this   represents   an  in-
|-Tease both in proportion and absolute magnitude, yet 40 %
attrition  rate cannot be viewed by the Revolution with any
sense  of  complacency  and  urgent  remedial  steps  are  being
raken.

The  sharp  rise  in  elementary  education  in  previous
:.ca.rs  has  been  maintained  by  the  healthy margin  of  about
io -,:I .     The  scope  of  this  achievement  becomes  even  more
dramatic  when  it  is  put  thus:   Grade  one  enrollment  in
]9T2-1973  was  triple  that  of  1969-1970,  and  has  increased
b}-about two-thirds over that of  1971-72.

Add  to  this  the  fact  that  by  the  beginning  of  1973
regional   balance   in   the   opportunities   for  education  was
attained.     No longer will some regions proportinately claim
the  lion's  share  in  enrolling  first  graders.  Similarly  to  cor-
reel  the  disparity  between  rural  and  urban educational  op-
portunities  exceptional   enrollment records   are  now  allow-
ed in rural areas.     This  is one of the results of the apprec-
iation  the  vast  majority  of    our  people  simply  don't  come
2n}.   \\.here   near  urban  centres.     The   new   trend   jn   our
educational system is not only to give our youth the oppor-
mnit}.  to  learn;  but  also  give  our youth the  opportunity to
learn;  but also one more example of Somalia's newly-found
.axial  justice.
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18  new intermediate  schools  have  already been establ-
ished     last  year  and  enrollment  increased  by  over  3,400
to  a  total  of  24,668.     The  country  has  every  intention  of
maintaining  this  rise  for  the  next  two  years.    It  will  then
naturally  rise  steeply  from  1975  onwards  when  the  exce.p-
tinally large elementary  intakes  admitted  in  1971  and  onw-
ard  seek  admission  to  the  intermediate  schools.     The  lack
of adequately trained teachers used to be a long-time probl-
em;  but now  the  College  of  Education  and  the  Youth  Vol-
unteer  Service  meet  the  country's  need.

Secondary  school  expansion  started  with  two  impot.-
ant  decisions:   First,  that  all  qualified  intermediate  school
leavers  must  be  placed;   secondly,  the  standard  of  admis-
sion  to  secondary  schools  has  been  thoroughly  liberalised.

Craft  apprenticeship  programmes  were  established  in
1970  to  absorb  intermediate  school leavers  who  either fail-
ed  academically  or  were  unable  to  secure  places  in  secon-
dary  schools.     The  first  509  such  students  were  admitted
last  year  into  different  crafts  and  occupations:  67  in  Tele-
communications;  60  in  Range  Management,  and  the  others
in  Maritime  and  Fishery  courses  as  well  as  in  carpentary.
The  duration  of  instruction  ranged  from  6  months  to  3
years.     Besides   easing   the   unemployment  situation,   these
openings  help  provide  the  necessary  low  level  manpower
for  all  services.     Our  development  programme  cannot  do
without the services of such people.

No  parallel  courses  were  since  undertaken  however
largely  because  the  entire  number  of  intermediate  school
leavers  who  were  unable  to  proceed  to  secondary  schools
were  all  snatched up  by  the  various  government Ministries
and  agencies.

The     content    of    education     has      continued    to
march in  step  with the philosophy  of the Revolution.   The
af in is  to  create  a  society  trained  enough to understand the
world around it.     In equipping our young people for tasks
ahead,  the  First  Charter   of  the   Revolution  has   become  a
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ledestar.     The framework around which we shall build the
new  Somalia  i s  Scientific  Socialism.

Youth  orientation  also  developed.  Five  summer youth
i`amps  have  opened  their  doors  to  participants;   and  five
regions   took part  with  a   combined total   of 9,050.   More
iTamps are to be opened this year.

The  child,  the  youth  of  tomorrow,  is  not  forgotten.
The kintergarden has made its  appearance since the Octob-
IT  Revolution   as  part  of  child  trailiing.     Three  of  them
ha`-e  opened  in  the  capital  alone,  catering  for  500  young-
s[€rs   compared   with   only   70   in   1972.       No   doubt  the
around  thus  broken  will  continue  to  increase  in  the  years
ahead.   (See   «Our  Revolutionary  Education»,  Ministry  of
Information  and  National  Guidance,  Mogadishu,  1974) .
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VICTORY    PIONEERS

I       Cfur Youth and Their civic Duties

«There  is  no  difference,  at  all,  between
the   forces   which   used   to  oppose  our  strug-
gle  for  independence  and  those  who  oppose
socialism   today.    Both   of   them   aim   at   and
work  against  the  common  interest  of  the  So-
mali   people.    The   Somali   people,   however,
will  crush the forces  of reaction and will bury
them  as  well».

JAALLE   SIYAD

A good government is generally defined as the governm-
ent that maintains   law and order,   ensures peace   and   con-
stantly endeavours  to  improve  the econctmic social,  cultural
etc.,  Well-being  of all  its  citizens  under the  banner  of  social
jt!stice,  equality  of  opportunities,  brotherhood  etc.
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In   Somalia,   like   in   the  rest  of  newly-independent
countries of the Third World, however, such a government,
by  definition,  could  not have been  inherited   from  colonial
c`apitalist rule.

This  being  the  case,  it  has  been  encumbent   upon  tlie
national  governments  that  took  over  power on  independen-
ce to do everything in their power to change the externally -
imposed  system  of  govei.nment  that  was  not  clearly,  set.-
ving the interests of their people. This has been,  still is  ancl
will continue to be the only way in which good government
could  be  established  in  any  newly-independent  country.

It is unfortunate to note that not even the mere attem-
pt at changing the old system of government was made here
in pre-revolutionary  Somalia.  In  fact,  the  colonial  and  con-
sequently  adverse  systems,  divisions,  practices  etc.,  were  ri-
gidly reinforced by the reactionary regime to the deteriment
of  Somalia.  Things   were bad  enough  and   government rna-
chinery  was  about  to  collapse  when  the    vanguard  of  our
Armed  Foi`ces  overthrew the  corrupt regimes  of the past  in
order  to  give  the  counti.y  the  good  government  it  deserves.

The  old   pattern  of   development   along  the   capitalist
system and ideology proved its bankruptcy in every respect.
Under  capitalism  a  good  government  could  never  be  estab-
1ished.  So the choice   was clear   enough to the   new   leader-
ship  of  Somalia.   Socialism   was  the   right answ'er   and   we
li€ive  solemnly  declared  Scientific  Socialism  to  be  our  path
tc all-round and rapid development.

Having  thus,  made  the  right  decision  our  people  were
confronted with   many  challenges   on  t.op  of the   stiff resis-
tance put up by the local reactionary forces    with the  sup-
port  of  imperialism.     This  is  so  because  the  colonial  for+
ces  which have  been  greatly  sli.ocked  by  the  ignition  of  the
revol-i,I.tion  and  by  the  wide  support  given  to  it  by  the  mas-
ses  of  the   revolution,   could not   refrain  from   engineering
plots  against  it  and  from  creating  difficulties  for the  revolu-
tionarv march forward.
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Revolutionary  Somalia,  however,  quickly   evolved  so-
mE  practical  counter-measures  and  a  revolutionary  weapon
•ith  the  masses  were  armed.  The  Revolution  had  organi-
sed a  number  of national  campaigns  such  as  the  campaign
against  tribalism  and  its  evil  attendants,  the  labour  campa-
ign in which the values of work were highlighted, the cam-
rdign  against  illiteracy  etc.     All  these  national  campaigns
--cue not waged in  order  to orientate the people   but were
also  waged  in  order  to  determine  the  characteristics  of  the
rcachonary   forces  and   the nature   of their plots,   methods
and (echniques.

To  defend  the  Socialist  Revolution  against  the   persis-
rm[ onslagught of colonialism and neo-colnoialism, the SRC
has issued a circular creating broad, solid, popular front in
prin-iples and united in ideology to guard over the Revolu-
tim and to protect its  achievements  -  the  Political  Office
Of the SRC Presidency and its branches,throughout the coun-
H?-.    These  branches   undertake  the   guidance  and   oi.ienta-
rmi  of  the  people  in  the  socialist  system  so  that  the  broad
nnasses of our people are made fully conscious and aware of
tin principles  of  socialism  as  well  as  its  enemies.   National
Guidance  Centres  were  built  in  every  quarter  of  the  major
cities, towns  and villages.  In these ceiitres people meet, dis-
iTuss  their  day-to-day  social  affairs  and  find  adequate  soli.1-
rfu for development project to be carried out on Self-help
trsis.    Another function of these  centres  is  to provide you-
th `-ith  the facilities  they need for their liesure such sports.

The  Guulwadayaal  (victory pioneers)  were  then  estab-•fu<hed  on  August 24,  1972  to  man  these  centres  and  to  ge-

rrmlly  defend  the   Socialist   Revolution.    The   Guulwada-
`aal  are  the  revolutionary  vanguard  of  the  October  21  Re-
;olution youth, who are  on the watch to  counter   the  reac-
tionary and  colonialist forces.    The  Guulwadayaal  are men
Tho have devoted their own efforts  and  ability  to  the  inte-
rest  of their   country  and   the   well-being   of  thier   people.
They  recieve  no  payments  whatsoever.     They  are  always
rcad}'  to   defend   and   put  into   practice   the   principles   of
Scientific  Socialism.  The  main  objective  behind  the  estab-
13shment of the  Guulwadayaal is  to promote  and spread the
Flinciples  leading  towards  their  progress  and  prosperity.
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All  decisions  adopted  by  the    Supreine  Revolutionary
Council  and  instructions  emanated  therefore  indicate  that
all workers, military-men,  students, peasants, herdsmen  and
and  all  other  progressive  forces  should  form  the  comrades
c.alled  GUUI.,WADAYAAL.   This  has  been   done   and  the
Guulw¢dayaal  are    seen  on  duty  almost    anywhere   in  the
country.  The  Guulwadayaal  are  entrusted  with  the  follow-
ing tasks:

1.      To  devote  themselves  to  the  promotion  of  Scientific
Socialist principles.

2.      To  respect,  and  make  others  respect,  the  laws  of  the
State  and  the  principles  of  the  Revolution.

3.      To  act  as  defenders  of  Scientific  Socialism.

4.      To  suppress  our  enemies,  whether  internal  or  exter..
nal.

5.      To  struggle  in  order  to uproot  tribalism,  favouritism,
nepotism and mistrust.

6.      To  make  sure   whether   resolutions   of  the   Supreme
Revolutionary  Council  are,  or  are  not,  implemented.

7.      To  create  better   relations   between   themselves  and,
in  the  meantime  between  them  and  the  intemationai
progressive  movements  and  youth  organisations.

8.      To  respect  the  laws  establishing  the  Guulwadayaal.

9.      To  acquire   good   economic,   traditional  and   geogra-
phical  knowledge of the places where  they live.

10.      To be active and useful to theirpeople.

11.      To  collaborate   voluntarily   with  the   different   State
organs  entrusted   with   public   services,   such  as   the
the  POLICE,  which  is  entrusted  with   keeping  inter-
nal order,  and  all other departments  carrying out pu-
blic services.
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12.      To  organise  the  people   and  help   them  understand
how to iiianage their own affairs.

!5.      To  lend  a  helping  hand,  if  need  be,    to  the  national
Armed Forces.

Speaking  to   Mogadishu  Guulwadayaal,   on  their  first
anni`-ersary Jaalle Siyad said:

«The   Guulwadayaal   will   always   be   in  the   right as
Ling  as  they   constantly   demand   the   authorities   to   learn
I-Irm  the  masses.  The  Guulwadayaal  are  the unconquerable
ianeouard  of the  Socialist  October Revolution.  They  are  the
ml.`-  force  that can lead our country towards economic pro-
sp€ri[}'  and  real  independence.  The  Guulwadayaal  who  are
armed  with  the  ideology  of  Scientific  Socialism  are  bound
:i.  triumph  over  the  reactionary  forces  and  over  capitalism
:ira[  serves  the   interest  of   the  few.   The  basic   objective  of
lhe  capitalist   system  is  to   perpetuate    the   exploitation   of
iran  by  inan.    Its weapon  is  the  policy of   divide  and rule.
SiciL-ialism  however can never function without  fulfilling the
btT=sie  principle  of  serving  the  broad  masses.  Socialism  calls
:-i`r  self-respect,  equality,  justice,  progress,  unity  and  confi-
ince in o]ie's self .

«There   is   no   difference,   at   all,   between   the   forces
tL-hich  used  to  oppose  our  struggle  for  independence  and
tharse  who  oppose  socialism  today.  Both  aim  at  and  work
against  the  common  interest  of  the  Somali  people.  But  the
```mali  people  will  crush  the  forces  of  reaction  and  will-rur}-them  as well.»  Said  Jaalle  Siyad.

-25-





THE   ROLE  OF   LABOUR

«Labour is the backbone  of the country.s
economy ....  We  intend  to  hand  over governml
ent  to  the  Workers».

|AALLE  SIYAD

The  specific  feature  of  the  present  political  situation
I   Somalia  is   that   the  country  is  passing  from  the  first

::age  of  the  revolution  -  which  owing  to  the  insufficient
status-consciousiiess     and     organisation     of     the     people,
=iaced  real  power  in  the  hands  of  reactionaries  -  to  its
=±cnc].  stage,  which  must  place  power,  real  power,  in  the-`2nds of the workers and other toiling masses of the people.

.  lot  is  being  done  towards  that  goal.     Two  government
=r?ans  specially  created  for  such  a  task  are:   the  Ministry
Lf Labour and Sports and the Labour Office in the Political
Office   of   the   Presidency   of  the  Supreme  Revolutional.y
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Council.     And  we  could  do  no  more,  in  this  particular
essay,  but  to  review  what  these  two  governmental  organs
have  done  or doing  for  the  Somali  Labour movement.

The  Labour  Department  of  the  Ministry  of
Labour and  Sports.

Responsibility  for  the   administration  of  Labour  Af-
fairs  was  not always  with  the  same Ministry.   For the first
two  years   of   internal   self-government   (1957/1959),   the
Department  of  Labour   functioned  as  a   section  within  the
So-called Ministry of Social Affairs,  comprising besides lab-
our  affairs,  health  and  education.     In  1960,  however,  the
Ministry  of  Health  and  Labour  came  into  being.    This  al.-
I.angement did not seem to work either;  and the Department
of  Labour was attached to the Ministry of Justice &   Religio-
us  Affairs.  This  was  meant  to  bring justice  to  labour.  This
move  failed  to  solve  the  inadequacy  of  the  department  to
meet  its  obligations  towards  the  working population  of the
nation.     It failed to preserve industrial peace and justice to
all,  not only  in  law but  in material  terms  for its  charges  as
well.

After  a  careful  study  of  the  labour  question,  the  Re-
volutionnary      Government      decided     that      labour     de-.
served   a   better     treatment     than     before    in    order   to
be   able   to   play  its   proper   role   in   the   Socialist   revo-
lution.   Hence,  in   August   of   1970,   it   was   decided   that
it  would  be  in  the  best  interest  of    the  nation  as  a  whole,
and  the  workers  in  particular,  if  the  department  of labollr
was to be made into a separate ministry.     And the Ministry
of  Labour and   Sports   came  into   being.   Sports   was   also
being  given  its  rightful  place  in  Revolutionary  Somalia.

The Ministry was  to be divided  into two main depart-
ments:  the  Department  of  Labour  and  the  Department  of
Sports.

The  Department  of  Labour  is  one  of the  Government
Agencies  destiiied  to  play  an  important,  a  crucial  role  in
facilitating,  maintaining  and  bringing  about  the  social  just-
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i=re  so  vital  to  our  socialist  revolution.     Steps  have  thus
ha  taken  to  direct  the functional  energies  of the  Depart-
©t to this end to eliminate past wrongs and shortcomings.
to-  organizational  chart  was  drawn  up  for  the  Depart-
rent  and  overlapping  of  duties  minimized.     It  is  a  meas-

are of how much the Department has  improved that a lot
urf people  are now aware of its  services.

The  present  functions  of the  Department  include:

I.    Employment   promotion   and   the   creation   of  job
opportuiiities  which  are  consistent  with  the  train-
ing  and  experience  of  the  labour  force.

2.    Fair    distribution    of    employment    opportunities
through  recruiting  boards  recently  established.

5.    Vocational  training,  appreliticeship   and    re-train-
ing  of  workers.

+.    Strengthening   the   machinery   responsible   for   the
supervision of the labour code.

5.   Harmonizing  the  economic  and  human  resources
in  the  planning process.

6.   To  improve  the  efficiency  of  workers  both  in  the
public  and  private  sectors.

In order  to  safeguard the  rights  of Somali  workers  the
DEpartment  of Labour supervises  the work of several com-
rfuEtL¥.     The  major  ones  are:

:.     The   Work   Permit   Committee:     Somalia's   work
nd=:  being  as  limited  as  it  is,  it  is  necessary  to  discour-
agE  foreit>mers  taking  jobs  that  could  be  available  to  Soma-
Eis.     This  Committee  was  formed  in  November  of  1969  to
`fial  u-ith  th_e  employment  of  foreigners.        This   six  man
.:=_TFLi€€.=€,1ieaded  by  the  Director  of  the  Labour  Depart-
-=T:   :s  in.ade  responsible  to  the  Secretary  of  State  for  La-

:t:`~_i  =id  Sicorts  by  Decree  Law  of  7th  January,1970.   The
._-:~=IitJn   of   this   committee   which   reports   directly   to   the
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Secretary   of   State   for   Labour  and  Sports   was  deemed
necessary  in  order  to  effectively  enforce,  by  administrative
action,   the   relevant   provisions   of  the   Immigration   Law
regarding  the  issuance  of  work  permits.     The  main  task
of this  Committee  includes:

a)   To review the work permits already granted to for-
eigners;

b)   To  consider  applications  for  work  permits;  and

c)   To   make   recommendations   to   the   Secretary   of
State  for  Labour  and  Sports.

Every  foreigner  wishing  to  obtain  a  Work  Permit  in
the  Somali  Democratic  Republic  is  required  to  submit  an
application  to  the  chairman  of  that  Committee.       White
ensuring  that  permits  are  granted  expeditiously  to  persons
whose  presence  are  considered  essential  for  certain  posts
in  the  public  sector  and  the  operations  of  some  private
establishments;    the   work   of  the   Committee  has  proved
beneficial  in   stimulating  and  the  orderly  replacement  of
foreigners,  and  consequently  a  degree of Somalization whe-
rever  feasible.

At  the  time  of  its  creation,  there  were  about  a  thous-
and  positions  in  the  private  and  public  sectors  employing
five or more persons which were filled by foreigners. More
than  fifty  per  cent  of  these  positions  are  so  far  Somalized
according  to  a  recent  quarterly  Labour  Statistics  Bulletin
issued  by  the  Labour  Department.     As  of  31st  May,  1972
lhcre  were  only  495  foreigners  in  the  Somali  Democratic
Pci]i`.iL,lic holding work permits, of which  151  were  Italians,
105  Yemenis,   98  Indians  and   various   other   nationalities
iii_iip_b3ring  less  than  30  each.     These  foreigners  are  engag-
c``cl_  i±..  a  wide  range  of  professional,  technical  and  specialis-
ed  occupations  including  engineers,  doctors,  scientists  am-1
1,ear,hers.     The figures for the various occupations in which
rcreigners  are engaged give an indication of shortages with-
iii  `i-he  country  and  the  types  of  traiiiing programmes which
should  be  undertaken  in  order  to  further  enhance  the  em-
ployment  opportunities  available  to  Somalia.
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Ou I-oreign readers might like to know that persormel
uling in the Somali Democratic Republic under Intema-
£ul  or  Bilateral  Technical  Assistance  Programmes  and
- business  proprietors  are not included in the  above
[ms since  they  are  not  covered  by  the  activities  of  the
Tioh Permit  Committee.

:.     Labour   Disputes   Committee:       This   Committee
h iREn established to  assist the District and the Division-
-Idrur Inspectorates in the settlement of industrial disp-
-i    The  Committee  consists  of  four  senior  officials  of
- Labour Department, with the head of the Trade Union
S±rim of the Ministry as Chairman.     It is the function of
-; -ittee to mediate  all major disputes  arising from
-  pchlic  and  private  sectors,  particularly  those  disputes
ulidi  ]night  have  significance  at  the  national  level;  and
- odor disputes referred to it by the different Inspectoi.-
- of Labour.    It is noteworthy to mention that this new
m]ngement has permitted Inspectorates to deal with dispu-
-  arising  in  their  localities  more  quickly;   and  that  no
qmes are left pending by the Committee for a period of
-e than  15  days.    Usually  the  Committee initiates  settl-
-Ent procedures within 2-4 days after receiving the neces-
Hr  information  and  final   settlement  is  effected  within
in,5 days.

5.     Iiispection  and  Orientation  Committee:     A  third
-ittee formed  recently is  an  inspection  and  Orienta-
rfu Committee.     This  Committee is meant, is expected, to
asist labour inspectorates  in the execution of some  aspects
a=f=ii:v]#t±:Sit:]|Spteoct::i;u:£fn:S:f]t]t£Se¥aebi::hfendtshaefepj£Vaant:

nth  standards  are  maintained,  for  example.    The  Com-
rice  has  a  will  to  draw  orientation  programmes  for  the
urkers  and  to   assist,   whenever   possible,   the   workers'
npresentatives in the ideological orientation of their respec-
rfe  workers.

The  Committee  has  so  far  been  active  in  discarging
its  functions  effectively,  especially  in  the  ideological  orien-
ation  side  of  its  work.     As  regards  to  the  inspection  side
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of  its  duties,  the  Committee  carries  out  inspections  both
inside  and  outside  Mogadishu,     The  places  so  far  visited
by  the  Committee  for  on  the  spot  inspection  purposes  incl-
ude the  Jowhar  Sugar Factory,  the Habo  and Kandala Fish
Factories.  The  Committee's  observations  were  reported  to
the Ministry;  and these factories were asked to make certain
improvements  and  adjustments  to  meet  health  regulations.

4.     Placements  and Disputes  Committee:    In  all hum-
an  relationships   disputes   are  inevitable,  even  more  so  in
worker-management  relationships.       Therefore,  it  became
necessary  to  form  the  Placement  and  Disputes  Committee.
It  is  the  duty  of  this  Committee  to  find jobs  for the  unem-
ployed   and   to   mediate   all   kinds   of   disputes   that  might
arise.     In the past year,,131abour Inspectorates were oper-
ating  in  the  country.     The  number  of unemployed  persons
1.eported  to  have  registered  with  the   Inspectorates  during
this  period  totalled  27.498.    At  least  three-quarters  of  that
number  have  found  jobs.

In  the  year  1972  alone more  than  1100  disputes  were
1.eferred  to  the  Labour  Inspectors  aiid  the  Disputes  Com-
mittees;  and  more  than  two-thirds  of  the  total  disputes  at
the  two  stages  of  conciliation   (District  and  Divisional  La-
bour  Inspectorate  levels)   were  conclusively  settled.     1700
persons  were  involved  in  these  industrial  disputes  and  the
imployers  had  to  pay  approximately  600,000  Somali  Shill-
ings  in  terminal  benefits.

These   figures   suggest  that   the   Labour   Inspectorates
are  an  important part  of  the  industrial  relations  machinery
in  safeguarding  the  rights  of  Somali  Labour;  and  plays  a
significant  role  in  ensuring  the  contiiiual  development  and
maintenance of industrial peace between employers and the
workers.

5.   (a)     Manpower  Surveys:     In  any  given  country
there is the well known necessity of taking periodic reviews
of  all  kinds  of  statistics,  manpower  data  included,  due  to
changes  taking  place  which  cause  the  figures  assembled  at
a given point in time to be of diminishing value the further
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±:I --... i  move  from  the  base  of  reference.    Correct,  upto-
=  I.anpower   surveys  are    of  vital  importance    for  ally
=`1__._1_  ._   _    1 country   which   wants   to   develop   itself

I:I.e  lack  of  uniformity  of  the  past  surveys  and  the
of  priorities  brought  by  tfie  change "of  the  gut-+r==rln8

governing   the   country's   developmen`t   which  -has

i.iLr.ounced  by  the  Revolutionary  Government  neces-
i   the   launching   of   a   new   manpower   survey.   True

lei.-   ``-as   therefore   carried   otit   wilh   the   intention   to
iij€  a  basis  for the  preparation  of  the  human resources

c`f  the  country's  development  plan.

I_-[=   information  required   involved  not  only  estima-
c:-  present  and  future  manpower  supply  and  demand,

eslj  to be  the  case,  but also  an assess-riieLt of the struc:
:i,anges  (both  in  numbers  and  subject  matter)  which

c€-  i.uture  significance  for  the  countrj's  educatio'nal  and
s`.stems .

I-I:   Survey  started   in  September  of   1972,   and  the
ih-ark   continued   uiitil   December   of   the   same   year.

below   are   the   series   of   investigations   carried
iL=ring the  Manpower  Survey  in  two  gr6ups:

Group   ( i)   Main  investigation:

la)    A  survey  of  establishments  of  all  sizes  in  the

private  sector;
lb)    A  survey  of  the  Autonomous  Agencies;

+c)    A  survey of Ministries  aiid Departments  in the
Public  Sector.

Group   (ii)   Suppol.ting  Investigation:

ia)    A  review  of  the  capacity  of  present  and  pro-
jected  outputs  of  educational  and  training  in-
stitutions  within  the  country   (including  Uni-
niversjty,  schools   for   general   and   technical
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education,  training  colleges,  vocational  train-
ing  centres,  etc.) ;

(b)    Re-examination  of  the  policies  relating  to  ex-
isting  and  planned  education  and  training  in-
stitutions  in  the  light  of  the  country's  manp-
ower needs;

(c)    Adjustments  of  the  records  of  Somali  students
studying  abroad.

(d)    An  evaluation  of  the  Crash  Employment  pro-
gramme  with  particular  reference  to  its  empl-
oyment  creation  potential.

(e)    Assembly  and  analysis  of  the  labour  market
information  made  available  by  the  Inspector..
ates  of  the  Labour  Department.

(f )    Collection  and  analyses  of  all  the  subsidiary
information which might be used for checking
the   results   of  the   surveys   or  supplementing
them in any way.

About  23,000  establishments  scattered  throughout  the
country  were  visited  by  the  17  enumerators  appointed  for
this  purpose  and  completed  questionaires  concerning  their
present staff, future requirements, wages and salaries, train-
ing  needs  and  other  relevant  details.     Simultaneously,  all
government  ministries,  departments  and  autonomous  agen-
cies were requested to submit similar iliformation and more
particularly,  to  try  and  evaluate  the  Human  Resources  Re-
quirements  of  projects  included  in  the  Development  Plan.

New  clerks  were recruited  for the   Manpower  Service
of  the  Labour  Department  to  assist  with  the  tabulation  of
the  forms  collected  in  the  Manpower  Survey  and  they  are
at  present  in  the  process  of  organising  the  material  in  sta-
tistical  form  which  is  suitable  for  publication.     While  the
tabulation  and  analysis  of  the  information  collected  are  in
process,  steps  are being taken to draft a report in the Man-
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power  situation.     This  report  which  will  be  available  at
the  end  of this  year  will  provide:

(i)   The  additional  demand  for manpower  which  is
likely  to  occur  during  the  planned period.

(ii)   A  quantitative  assessment  of  imbalances  in  the
present  and  future  labour  market  with  recom-
mendations  as  to  how these might be  overcome.

(iii)   An  evaluation  of  existing  employment  creation
projects   including  recommendations  for   expan-

sion  or  re-orientation,  if  necessary.
(iv)   The  nature  of  courses  to  be  undertaken  by  So-

mali  students  sent  abroad  for  higher  education
or  training.

(v)   The  structure   and   output   of   educational   and
training institutions  in  Somalia required to meet
development  needs.

(vi)   Comments  on  policies  in  the  field  of  labour  ad-
ministration and other areas which have a direct
be,aring  on  the  level  of  employment.

(b)      Quarterly  Labour  Statistics  Bulletin:

To keep abreast of labour developments, a new labour
:atistics   bulletin  has   recently   beeli  launched  by  the   La-

::\ur Department  which provides  information  on  labour  of
5  districts  in  the  Somali  Democratic  Republic  on  the  fol-
: \\Jing  topics,

(i)   Number of registered unemployed;

(ii)   Number  of  placements  made  by  Labour  Inspec.-
torates;

(iii)   Number of  foreigners  presently  employed  in  the
country;
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(iv)   Number  of  disputes  mediated  by  the  Labour  In`
spectorates.

Issues  of  this  bulletin  are  expected  to  become  a  per-
menent  feature  of  the  Labour  Department.

6.      Labour  Legislation:

i)   Revision  of  the  Labour  Code:

Siiice  the  advent  of  the  glorious  October  Revolution,
the  Labour Department was  busy revising the  Labour Code
jn  order  to  bring  its  pi.ovjsions  in  line  with  the  Revolutio-
iiary  era  so  as  to  meet  the  aspirations  of  the  working  mag-
ses.     Three   different   tripartite   committees   comprising   of

workers,  government  representatives   and  employers   from
the  private  sector  were  nominated  to  review  the  code  for
the  last year before  it  was  submitted  to  the  Supreme  Revo-
lutionary  Council  for  approval.

The   new   code,   duely   amended,   was   approved   and
brought  into  force  on  21st  October,  1972.

(ii)      Law  on  Autoiiomous  Agencies:

The  Law  on  the  Personnel  of  Autonomous  Agencies
was a step forward in streamlining the conditions of Service
of the Civil  Servants  and that of the  State employees in the
Autonomous  Agencies  so  as  to  bridg.e  the  gap  of  the  dif-
ferences,  relating  to  their  employments,  scales,  allowances,
promotions,   etc.   This   law   which   came   into   effect   few
months  back  was  overwhelmingly  backed  by  the  Civil  Set.-
vice  and  will  in  the  future,  it  is  hoped,  diminish  the  past
tendencies  of  tliis  group  to  be  transferred  into  the  autono-
mous  agencies  for better  conditions  of  service.

All  agencies  are  expected  to  implement  article  No.  10
of  the  said  law  and  take  part  in  the  formation  of  manage-
ment  committees.
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(iii)      Law  on  Social  Insuraiice:

In  order  to  safeguard  the  best  interests  of  the  Somali
working  man  and  woman,  Social  Iiisurance  Law  was  rec-
ently   passed   by   tlie   Supreme   Revolutional.y   Council   and
lhe  Council  of  Seci.etaries.     The  Law  has  been  instigated
by  the  Ministi.y  of  Labour  and  Sports.

(iv)      A-bsorption    of    the    Temporary    Personnel
into  the  Permanent  Establishment:

All  temporary  staff ,  in  accordance  with  the  govern-
meiit's  proclamation  on  2nd  March,   1972,  have  been  ab-
sorbed  into  the  permanent-  establishments  of  all  ministries
ancl  autonomous  agencies.

7.1st  May  celebratioiis:

Fir.st  May  is  of  special  sigiiificance  for workers  throu-
g.hout  ill_e  world,  since  it  is  the  occasion  on  which workers
celebrate as a group, and recall with pride the various nego-
tiatjons   and  circumstances  which  have  contributed  to  an
i=iiprovement  of  the  conditions  under  which  they  carry  out
their vai.ious  tasks.     In Revolutionary  somalia, the changes
taking  place  are  viewed  with  no  less  enthusiasm,  particul-
.1.rly in view of the  fact that workers have continued  to  gain
ci.n increasingly eminent place in the nation's  affairs  through
their  untiring  contribution  to  nation-building.

The  workers  of  Somalia  ar  egiven  every  encouragem-
cnt  to  celebrate  the  auspicious  day.

8.     Workers'  Participation  in  Managemeiit:

It is  the policy of Revolutionary Somalia,  the Supreme
F`?evolutionary  Council  and  the  Government  to    encourage
the  workers to take part in decision-making in all matters  of
national importance as well as the decisions that affect them
most   at   their   work   organizations.     Under   this   guideline,
Workers'  Advisory  Boards  have  been  established  early  last
year  in  all  State  organs  and  private  enterprises,  employilig
30  oi. more  workers.
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The  functions  of  the  Boards  are  to  advise  the  manag-
ement  in  all  matters  concerning:

(i)   Tbe  Workers'  rights  for  leave,  bonuses,  promo
tions,  insuracne,  etc.;

(ii)   Tfie  creation  of  harmony  between  the  workers
and  management;

(iii)   The  increasing  of  the  production  and  efficiency
of  the  enterprise;

(iv)   The planning for and the implementation of new
schemes;

(v)   Ensuring  the  safety  of  the  enterprise.

9.     Workers'  House:

In  order  to  give  the  workers  a  place  to  meet  whel.e
they can exchange ideas and orientate themselves, it became
necessary  to  build   a  Workers'  House.   The  House,  consistl
ing  of  offices  and  a  meeting  hall,  was  jointly  built,  under
Self-help,  by the  State employees, workers employed by the
private  sector  and  neig.hbourhood  communities.   Only  Sg.
Shs.  320,000  was  expended on the raw inaterials.

10.     Campaigns  on  Socialism:

As    the    October    Revolution    is    a    socialist    revo-
lution,    labour  is  being    made  aware  of    both the    practi-
cal  and  theoretical  side  of  socialism.     Workers  are  taught
at every opportunity that  it is  to their advantage to uphold
and  safeguard  the  ideals  of  Scientific  Socialism.

11.     International  Relations:

(a)   Cooperation between  I.L.0.  and  the  Somali
Democratic  Republic.

The   interest   of   the   Somali   Democratic   Republic  in
matters   affecting   workers   at   the   international   level   has
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been maintained  over a period.     As  early  as  the  pre-indep-
endence  period,   Somalia   had   attended,   in   an   observer
capacity, conferences of the  International  Labour Organiza-
tion, which is the special Agency within the United Nations
framework  mainly  concerned  with  the  establishment  and
maintenance  of  labour  standards,  employment  promotion,
and the securing of social justice for all.     Soon after indep-
endence,  the  country  joined  the  International  Labour  Or-
g.anisation,  and  its  regular  participation  in  the  proceedings
of  the  Organisation  contributed  to  the  election  of  the  So-
mali  Democratic  Republic  as  an  alteriiate  member  of  the
Governing  Body  of  the  I.L.O.  from  1969  to  1972.

As  a  member  of  the  International  Labour  Organisa-
tion, our country has  tried to attain the standards establish-
ed  by  the  Organisation  in  the  conduct  of  the  country's  la-
bour  affairs,  and  has  taken  steps  to  ratify  those  Conven-
tjons  and  Recommendations  which  are  compatible with  its
Labour  Code,  local labour relations  and  social background.

With the establishment of a Section within the Labour
Department  to  deal  with  International  Labour  Relations,
the  machinery  is  now  available  for  further  careful  exami-
nation  of   additional   Conveiitions   and   Recommendations
which the country may want to ratify.

Benefits  accruing  to  the  Somali  Democratic  Republic
by  being  a  member  of  the  International  Labour  Organisa-
tion  takes  more  than  one  form.    Firstly  there  are  the  Con-
ventions, Recommendations, Systems of Classification, com-
|Jrising  a  body  of  standards  which  can  serve  as  a  framew-
ork within which our Department of Labour may formulate
guidelines  for the  country's  own labour  administration  and
labour activities.     Secondly, the  Somali government is  con-
tinuously kept abreast of any developments affecting labour
relations  at  the  international  level  by  participating  in  the
sessions  of  international  labour  conferences.     This  affords
the Somali government to help  shape international opinion,
concerning  vital  issues  in  various  fields   such   as   employ-
ment  promotion,  skill  formulation  and  improvement,  and
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r>olicies  to  be  adopted  in  bringing  about  a  more  equitable
clistribution  of  wealth  between  States.

Thirdly,  and  this  is  most  important,  the  results  from
the  vast  body  of  practical  research  and  studies  and  techni-
Gal  assistance  programmes  carried  out  by  the  International
Labour  Organisation  throughout  the  world,  are  made  avai-
]able  to  our  country  through  reports,  periodicals  and  other
international   publications.     This   technical   literature   can
prove  a  valuable  source  in  the  formulation  of  policies  to
overcome    specific   manpower   problems    existing   in   the
country.  Fourthly,  at  tile  request  of  the  Somali  governm-
ent,  the  International  Labour  Org.anisation  has  sent  tech-
nical  assistance  missions  to  this  country  to  examine,  report
on, and assist in the implementation of policies and projects
which  can  contribute  to  the  process  of  development,  Man-
power   Assessment   and   planning,   labour   administratiori,
sedentarisation of the nomadic population,  small  scale indu-
stries  for  rural  areas,  labour  legislation,  Maliagement  De-

velopment  and  Vocational  Training  are  the  main  fields  in
which the  Internatioiial  Labour Organisation missions have
been  received  and  in  which  further  assistance  is  expected
from  the   Organisation.

(b)   57th  Session   of   the   International   Labour
Conference:

The  Somali  Democratic  Republic,  represented  by  its
Secretary of State for  Labour and  Sports,  attended the 57th
session  of  the  International  Labour  Conference  which  was
held  in  Geneva,  Switzerland,  from  7th  to  27th  June,  1972.

Our  delegation  made  wide  contacts  with  officials  of
the  Internatinal  Labour  Organisation,  and  discussed  with
them  projects  relating  to  the  establishment  of  a  vocational
training  centre  in  Somalia  and  the  possibility  of  involving
the   I.L.O.   in   a   project   of  rehabilitation   of   the   disabled
(Sheltered  Workshop).     The  delegation  further  discussed
with  the  Deputy  Director  General  of  the  Organisation  the
possibility  of Somalia  being given  a  sub-regional  status  that
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would  cover  Somalia,  French  Somaliland  and  the  Peoples'
Democratic  Republic  of  South  Yemen.     At  the  moment,
according    to    the    I.L.O.    organisational    structure,    our
country   comes   under   the   I.L.O.   sub-regional   area   office
with  its  headquarters  at  Dar-es-Salam.

In  the  case  of  the  Vocational  Training  Centre,  we  are
glad to report,  the project has been  approved  and is  includ-
ed  in  the  multi-purpose  educational  project  being  financetl
by the World Bank and executed by UNESCO in collabora-
tion  with  our Ministry  ot'  Education.     As  regards  the  Shel-
tered   Workshop   for   the   disabled,   the   financing   of   the
project  is  being  sought  by  the  Rehabilitation  Branch  of the
Organisation  from  some  Scandanavian  organisations.    The
possibility of the Somali Democratic Republic being offered
a  Sub-regional  status  will  be  considered  when  the  alloca-
tions  of  funds  are  being  made  to  the  area-offices.

Moreover,  owing  to  the  full  assurances  received  from
the  countries  of  the  East  African  Region,  the  Somali  De-
mocratic   Republic   is   expected   to   be   elected   to   the  full
titular  membership  of  the  Governing  Body  of  the  Intern.1-
tional   Labour   Organisation   in   1975.     For  the   aforemeii-
tioned  reasons,   and   because  our  country  is   now  labout.-
oriented, the Somali Democratic Republic ought to continue
playing  an  effective  role  in  the  activities  of  the  Interna-
tional  Labour  Organisation.

Like  every  other  institution  in  the  country  trade  unio-
nism  had  been  misguided  and  misused  in  the  pre-revoluti-
onary  times.  The  reactionary  regimes  and  neo-colonialism
collaborated to corrupt, divide and rule the Somali workers.
In    those    days    there    were    at    least    65      so-called
registered     trade     unions      (non-registered     trade     unions
were   also    operating    in    the    country)     and    four     (4)
national  centres    calling    themselves    confederations    and
federations).     Of  all  those  labour  organisations  less  than
five of them had rented premises in Mogadishu, the Capital,
and  elsewhere.     The  habit  of  establishing  new  organisa-
tions  by  the  defeated  parties  after  the  so-called  union  elec-
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tions was  accepted  aiid  a month could not pass  without the
emergence  of  new  unions.     It  was  obvious,  then,  that  the
multiplicity  of  trade  unions  confused  the  workers  and  they
lost  faith  and  confidence  in  their  leadership  owing  to  the
venal  and  self-serving  leadership  that  dominated  the  unions
of   the   time.     Because   of   their   political   bankruptcy,   the
defunct   civilian   regimes   were   only   too   interested   in   the
clivision  of  the  labour  force  into  craft  unions  and  i nterest-
ed  groups  so  as  to maintain the  status  quo.

The  requirements  of  trade  union  movements  in  a  So-
cialist   State,   like   Revolutionary   Somalia,   must   be   made
quite   different   from   those   of   the   past.     The   functions,
structure  and  leaderships  of  the  socialist  trade  unions  will
be  entirely     different     from     those     of     the     past     sinc`e
workers'   organisations   are   allowed   to   play   a   significant
role  in  the  construction  of  a  socialist  state.     Nothing  tan-
gible  could  be attailied  without the workers  all-out  support
and  rally  behind  their  socialist  system  if  such  a  system  is
to be based on meaningful labour, equality and justice.   The
establishment  of  viable  national  trade  unions  will  prevent
confusion      and      formation    of    splinter    organisations
and  could    pool  the    political  strength    of    workers    into
a  single  movement.     In  other  words,  there  could  be  one
national  centre  or  federation  and  a  limited  number  of  na-
tional  unions  embracing  as  many  crafts  or  occupations  in
an undertaking or economic  sector.   This  structural pattern
of  trade  unions  are  followed  by  almost  all  socialist  states
and  especially  the  African  countries  like  Guinea  and  Tan-
zania.

The  Ministry  of  Labour  and  Sports,  with  the  help  of
the  Political  Office  of  the  Presidency  of  the  Supreme  Rev-
olutionary  Council,  is  planning  to  appoint  a  technical  com-
mittee  in  -the  near  future  to  study:

1.    The  possible  groupings  of the  active  economic  sec-
tors   of  the   country   and  their  occupational  rela-
tionships.

2.    The  number  of  workers  employed  in  each  sector.
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3.    The  best  ways  and  means  of integrating  the  work-
ers  into  viable  unions  and  all  the  principle  of  sec-
toral  groupings.

But  if labour  is  to become a political  force,  its  health,
well-being and educational  training,  both political  and  tech-
nical,  must  be  kept  at  high  level  at  all  times.     This  is  ail
the  more  important  for  Revolutionary  Somalia  as  it  wants
to  industrialise  and  develop  itself  quickly.     Therefore,  the
maintenance  and  repair  works  have  become  a  significant
factor  in  the  development  of  our  country  owing  to  the  ill-
crease  of  industrial  project  and  with  the  establishment  of
a  basic  infrastructure  like ports,  roads  and  telecommunica-
tions.     Consequently,  the  training  of  middle  level  techni-
cians  and  the  training  of  skilled  workers  have  already  be-
cclme   necessary.     For   that   reason,   a   vocational   training
project,  financed by  the World  Bank  Group  was  commenc-
ed  in   1973.     The  aim  of  the  project  is  to  train  unskilled
workers,  upgrading  of  skilled  labour  and  the  training  of
vocational  instructors.

Health is no less important.     A circular recently issued
by  the  Ministry  of  Labour  and  Sports,  brings  the  attention
of  the  organs  of  State  concerned  the  need  to  study  scienti-
fically  the  diseases  inherent  in  various  industrial  occupa-
tions.     In  the  past  no  such  research  was  ever  conducted
despite  the stipulation of the labour code that managements
should   maintain   perfect   state   of   safety   and   hygience   to
avoid  risks  of accidents  or  damage to  health  and  take mea-
sures  to  prevent  contaminations  of  work-places  from  toxic
gases,   vapours,   dust,   fumes,   mists    and   other  emissions
maintained  by  many  industries.     The  present  health  stand-
ards  of  many  industries  are  found  to  be  far  from  satisfac-
tory.

And  because  of  this  a  technical  committee  might  be
1`ormed  whose  duties  might  include:

1.    To  recommend  the  necessary measures  to  be taken
for  the  prevention  of  occupational  diseases;
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2.    To  list  those  occupations  that  might  entail  health
hazards  to  the  workers  owing  to  their  physical  or
environmental    contents    and   might    affect   tbeir
health  in  the  long  run.

3.    To   record  their  observations   in  all  undertakings
visited  and  if  need  be  suggest  specific  recomlnen-
dations  to  them.

Some  study-teams  have  been  functioning  since   1973
in  compiling  comprehensive  reports  on  the  progress  made
by the workers  in various  economic sectors  since the incep-
lion  of   the   October   Revolution.     The   economic   sectors
studied  included  the  agricultural  plantations  and  the  con-
ditions  of service of the industrial  and  construction sectors.
The  observations  of  the  study-teams     will,     it  is     hoped,
put  to  an  early  end  the  oppressive  experience  of  rigid  ap-
plication  of  the  laws  pertaining  to  labour  or  the  misinter-
pretations  of  directives  issued  by  the  Revolutinary  Govern-
ment  by  high-ranking  officials  in  government  who  either
through  sheer  negligence  or  deliberate  ignorance  allienate
the workers with their ill-advised decisions;  and thus create
unecessary  suspicions  in  the  minds  of  the  workers.

To  avoid  such mishaps  between  workers  and manage-
ment,  3  to  4  weeks'  coui.ses  have  been  started  for  labour
inspectors  and  workers'  representatives  not  only  to  enhan-
ce  the  workers  rights,  but  also  to  make  them  understand
the  applicability  of  scientific  socialism  within  the  Soma]i
context.

It  is  noted,  however,  that  many  government  agencies
or   organs   rarely   engage   in   on-the-job   training   for   their
workers  and  technicians  due  to  shortage  of  training  facili-
ties  or  to  lack  of  organised  training  programmes.       This
makes  the  workers'  capabilities  limited  and  subsequently
this  affects  their  productivity.     This  in  turn  results  in  the
ilnfair  recruitment  of  technicians   (like  auto-mechanics  or
tractor mechanics)  by foreign  concerns  from abroad.     The
Vocational  Training  Project  might  alleviate  some  of  these
problems.  Nevertheless,  a  plan  is  to  be  launched  soon  by
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which  the  various   Ministries   and   Autonomous    Agencies
will  initiate modest training programmes  for their technical
staffs.

«To  consolidate  a  society  based  on  the  right  of  work
and  on  the  principle  of  social  justice  considering  the  envi-
1.onment  and  social life  of the  Somali people».     The  above
quotation is the first article of the First Charter of our bles-
sed  October  Revolution  of   1969.     This  fundemental  ten-
ent   in  the  principles   of  our  Revolution  underscores   the
i)riority  accorded  to  safeguarding the  interests  of the work-
ing  population  of  Somali  society.

To  implement  this  major  socialist  policy,  the  Ministry
of  Labour  and  Sports  was  established  on  August  of  1971
in  order  to  coordinate  the  solution  of  workers'  problems
and  distribute  employment opportunities  on  just basis.  One
of  the  main  difficulties  that  was  immediately  faced  was  to
produce  meaningful  census  of  manpower  in  the  Civil  Set.-
vice  as well  as  those  privately employed  by  local firms  and
companies.  For  the  first  time,  the  Minisstry  of  Labour  and
Sports  produced  in   1971   reliable  figures  for     employablLe
people in the main population centres.  It was estimated that
87,000  persons  we,re  employed;  out  of  these  45,705  were
Government employees while 41,295  were employed by the
private  sector.

Another  problem  that  invited  rapid  solution  was  the
low  standard  of  education  among  labourers;  and  the  pau-
city  of  skilled  workers  in  the  entire  labour  spectrum.    The
g.ap  between  the  graduate  and  the  illiterate manual worker
was   found  to  be  practically  staggeriiig,  only  the  clerical
staff  came  in  between.

A  colonialist  system  of education  has  given  us  a  work
force  of  clerks.     It  was  the  normal  practice,  for  anyone
who could  spell his name properly to demand  a  chair in  an
office.

The   capitalist   stratification   of   workers   into  «white
collar»   and   «blue   collar»   was   perpetrated;   and   manual
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work  was  looked  upon  in  contempt.     This   situation  be-
came  a  task  to  be  tackled  by  the  Ministry  of  Labour  in
order to  put  into  action  the  revolutionary  principle  of pro-
moting  and  consolidating  social  justice.

The Somali  Institute of Public Administration  (SIPA)
is  mainly  geared  to  training  Civil   Service   employees   for
clerical  and  administrative  posts.

Statistics  showed  however  that  over  100/o  of  the  peo-
ple  in  the  Civil  Service  had very  low  literacy rate.  The  Re,-
volutionary  Government  had  therefore  to  enlist  the  assist-
ance  of  the  International   Labour  Organisation   (ILO)   in
Geneva  to  make  a  survey for the  need of  a  training  centre
I`or  unskilled   labourers.     ILO   representatives   toured  and
inspected  major  institutions  in  the  country  last  Septembel..
Consequently,  a  two-week  course  for  instructors  was  inau-
gurated  on   17  November,   1973   to  form  the  basis  for  a
Technical  Training  Centre  to be  established  later this  year,
1974.

In  the  private  sector,  workers  faced  many  problems
from  their  employers  because  of  the lack  of  a  comprehen-
sive  labour  law.     Tackling  this  problem was yet  again one
of  the  major  achievements  of  the  Revolutionary  Govern-
ment.     Last  year,  a  labour  relations  code  was  established
to  settle  for  all  time  the  constant  complaints  of  privately
employed persons. This code stipulated the signing of contr-
acts  between  employer  and  his  employees;  the  workers  are
to  enjoy  all  the  benefits  of  the  Somali  Labour  Code,  such
as  paid  leave,  promotion  and  annual  bonuses,  pension  and
gratuities.

Not  only  did  the  workers  obtain  their  benefits,  but
also  the  workers,  labourers  etc.,  had  been  given  full  sup-
port  in  the  participation  of  the  management  of  industrial
and   commercial   agencies   and   firms   no   matter   whether
such  firms  and  agencies  are  public  or  private.     Furtherm-
ore,  the  establishmeiit  of committees  of  seven persons  gave
the  workers,  civil  servants  and  manual  labourers,  the  right
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of  taking  part  in  the  Central  and  Local  Administrations  of
the  Government.     It  is  this  atmosphere  of  thoughtfulness
that endears  the masses  in general,  and the workers  in  par-
ticular  to  their  Revolutionary  Government.
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THE   ROLE   OF   SPORTS

«Sharp  minds  are  in  healthy  bodies».

I.AALLE  SIYAD

Sports  is  a very prominent feature of the  social  life  ot.
all  people.  Besides  greatly  contributing  to  the  physical  fit-
ness  of  the  youth   and  fostering   their moral   sense  of   fail.
play  etc.,  the  actual  participants  in  an  sports  event  is  also
a very good pastime for thousands and thousands  of others.

Mass  and  regular  participation  in  sports    also  fosters
the health of the young and old alike.  It is therefore a prac-
tical  way  by  which  while  as  many  people  as  possible  can
be kept away from hospitals  and thereby reduce the cost of
the  national   health  bill,   a  person's   productive  years   are
also lengthened. These and many other advantages of sports
were  not  lost  to  the leadership  of the  October Socialist  Re-
volution who began to  promote  it  in  all possible ways  and
means,  right  from  the  beginning.
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That,  however,   does  not  mean   that  sport  was   unk-
mown  to  the  Somali  people  in  the  past.

S|Jort  has  always  been  an  integral  part  of  the  tradi-
tional nomadic way of life of the Somali people.     Hunting,
long  distance  walks  and  horse  riding  have  been  a  routine
daily  practice  for  nomads  in  quest  of  wild  game  or  green
pasture  for  their  livestock.

Meanwhile  wrestling,  spear  throwing,  target  sbooting,
jumping  and  racing  competitions  were  the  usual  pastime.

How   much   these   sporting   activities   were   respected
and  acknowledge by the nomads  is proved in the  colourful
verses of many poems describing, for example, the particul-
ar  grace  with  which  a  famed  fast  horse  moved   its   limbs;
t`he  infallible  aim  of  a  sharpshooter,  the  speed  of  a  fast
runner;  or the  skills  of  a  cunning wrestler.

Despite  the  lack  of  organised  competition  among  the
nomadic  youth,  sporting  activities  were  still  a  day  to  day
routine.

When  the  colonial  powers  occupied  the  Somali  terri-
tories,  they  introduced  into  the  country  some  western  spo-
rts such as football, basketball and tennis.

The  Italians   built  a   soccer   stadium   in    Mogadishu
with  stands  accomodating  not  more  than  200  people  and
organised  football  games.     Their  intention  however  was
not to promote  sports in the country but to merely provide
entertainment   for   the   colonial   officials   on   Sunday  ai`-
ternoons.

In  the  then  British  protectorate  of the  northern regio-
ns,  the  only  playing  ground,  except  for  the  tennis  court-s
at  the  Governnor's   residence  in  Hargeisa,   was  two-goal-
posts   separated   by   a   so-called   football   field   with   more
pot-holes  than  the  Hargeisa  livestock  market  just  a  few
yards  away.   The   football  field   had no   stands  and   goal-
nets  and  was  not  even  enclosed  with  a  fencing  and  goats
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and  sheep  at  the  usually  over-crowed  market  often  inva(1..
cd the pitch.

In  the  fifties,  competitions  were  introduced  in  schoo-
1s  both  in   the   northern   British   protectorate   and  in    the
south  under  the  Italian  U.N.  trusteeship  administration.

The  school  competitions  had  however  no  far   reach-
ing  scope   and  were   limited  to   Mogadishu  and    Hargeisa
with no  steps  being takeii  to  spread them to  the interior.

After  independence,  instead  of  setting  up  an  adequa-
te  sports  machinery,  the  civilian  regimes  who  took  the  re-
igns  of  the  country  had  such  little  regard  for    sports  that
the  already  negligible  competitions  introduced  in  the  scho-
ols  by  the  colonial  administrators  disapeared.

«The  colonial  officials  had  no  intention  of  promoting
sports  in  Somalia  but  they  did  a  better  job   than  the  cor-
rupt  civilian  regimes  because  there  was  at  least  some  acti-
vity  in  the  pre-independence  days»  one  sports  fan  used  t'o
complain.

One   corrupt   civilian   regime   followed   another   and
after  9  years  of  independence  all  sporting  competitions  in
the  whole  country  were  limited  to  a  four-team  soccer  tour-
nament   and   poorly   organized,   ill-lit   nocturnal   baskeball
games  concentrated  in  Mogadishu.

No  steps were taken to  introduce games  in the regions
where  over  the  years  of  neglect  sport  came  to  be  regarded
on  as  nothing  more  than  «mere  play».

The  confinement  of  all  sports  activities  to  the  capit;.`1
was  not  the  only  pi.oblems.  The  former  sports  authorities
were  not  even  competent  enough  to  handle  properly    the
simple  four-team  soccer  tournaments  that  were  occasional-
ly  organised  in  the  capital.  The  efforts  of  the  pre-revoluti-
onary   sports   officials   were   evidently   limited   to   inviting
the   existing   four   teams   to   a   tournament  and  counting
gate  receipts  at the end  of each game.
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For  years  of  independence  this  was  the  normal  pro-
cedure  at  Cons  Stadium  where  the  nation's  most  popular
sports  is  played.

What  is   more,  the   stadium   still   accommodated  not
more  than  its  original  capacity  of  approximately  300  peo-
ple  at  its   stands.   Nothing  was   apparently  touched   since
the  Italians  built  it  and  the  whole  place  decayed  through
negligence.

The  pitch  was  full  of  holes  and  the  rarely  used  track
meant  for  atheletic  was  full  of peddles  and  cigarette  butts.
The  wooden  goal  posts  were  sometimes  left  to  decay  to
the  point  of  collapse  and  were  the  source  of  humiliating
episodes.

The  situation  of  less  popular  games  was  even  worse
and  despite  the  interest  shown  by  many  young  people  for
basketball,  the  game  was  played  in  a  small  centre  with
no  stands.

Power  failure  was   so   common  at  the  ill-lit  playing
ground  where  matches  were  played  at  night  that  even  lea-
ning  on  one  of  the  lamp  posts  that  provided  light  sometiu
mes  provoked  a  total  black-out.

Announced  will-be  organized  feild  and  track  events
and  boxing  bouts  were  mostly  only  lip  service  and     the
Somali  tennis  enthusiasts  who  were  once  a  while  invited
to  compete  at  the  private  Italian   (Casa  d'Italia)   club  con-
sidered  themselvese  lucky.

Cycling,  hockey  and  wrestling  were  unheard  of  and  de-
spite  our  long  coast  swimming  was  not  even  mentioned.

But  the   most   pitiful   paragraph   of   the   improperly
operated  sports  organizations  was  the  case  of  the  hundr-
eds  of  talented  sportsmen  who  never  found  the  opportu-
nity  to  prove  themselves  simply  because  the  officials  dicl
not want to take   the   trouble   to   organize  tournaments   in
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which    participation    exceeded    the    limited    number    or.
teams.

And  as  the  people  who  were  supposed  to  encourage
them  turned  their  backs  on  them,  hundreds  of  talents  had
to  spend  their  leisure  time  sitting  at  tea  shops  watching
cars  roll  by.     And  almost  the  same  four  teams  played  in
every  football  competition  until  the  birth  of the  revolution.

Thus   huiidreds   of   talented   athletes   were   denied   to
utilise  their  leisure  in  a  healthy  and  wholesome  career  de-
spite  the  fact  that  sports  provide  a  primary  means  through
which  may  be  developed  and  mailitained  the  phyisical  vi-
gour  and  stamina  required  to  defend  successfully  our mind
{md  body  on  the  one  side  and  our  sportsmanship  on  the
other.

And  though  sports  can  be  utilised  to  further  the  har-
monious  development  of  young  people  in  their  formative
years, no known step was taken to include sport in the edu-
cational  experience  of the  students  in  our schools.

Thus  after  the  Ocotber  Revolution  of  1969,  the  ne`h'-
jy   appointed   sports   organisers  had   not  only  the  task  of
promoting  sports  in  the  country  but  as  there  was  almost
riothing  in  effective  operation,  they  had  to  start  everyth-
ing from scratch.

Yet  in  the  short  constructive period of 4 years  of hon`
esty,  dedication  and initiatives  considerable changes  for the
better  have  been  achieved.

•.q

Great   emphasis   was   put   into   establishing   a   sound
sports  machinery  and   only   a   year   after   the   revolution,.
CONS   Stadium   was   improved   to   international   standards
with  stands     surrounding  the    picth  and     accommodating
20,000  sports  fans.

A  newly  built  «21st  October»    sports    centre    caters
I.or  basketball  with  floodlighting  for  use  at  night  and  an

-53-



annexed   swimming   pool   of   olympic   standard   was   con-
structed.

A  National  Tennis   Club  has  been  opened  with  the
liope  of  improving  the  standard  of  the  games  both  in  pro-
viding  facilities  for  players  and  coaching  for  learners.

And  within  this  remarkably  short  time,  the  number
of  teams  in  the  National  Soccer  Division  increased  from
four  to  ten,  meanwhile  a  second  division  of  24  top-notch
teams   came  into  excistance.     And  presently  hundreds  of
fans   spend  their  free  aftel.moons  more  healthfully  watch-
ing  soccer  matches  that  are  played  3  days  a  week.

What  is  more  the  Basketball  Federation  now  boasts
more  girls  than  other  teams.     In  Mogadishu  there  are  no
less than 25 teams composed of girls playing either for their
schools  or quarters.

More  encouraging  was   the   fact  that  almost  all  the
major towns throughout the Republic today have their own
stadium  and  playing  grounds  constructed  through  Self-help
Schemes.

Throughout this revolutionary era no stone was left un-
turned  to  develop  a  sound  sports  machinery  where  parti-
cipation  was  not  the  priviledge  of  a  few  but  the  right  of
all.

A  Somali  National  Olympic  Committee   (SNOC)   that
covers  all  the  associations  and  federations  of  the  different
kinds  of  sports  was  set  up  in  1970  with  the  prime  task  of
spreading  sports  ideals  to  even  the  most  remote  areas  of
the country.

Through the nine years  of corrupt  civilian rule, sports
came   to   be   regarded   upon   as   nothing  more   than   mere
play.     The  indifference  of  the  people  stems  from  the  fact
that  they  have never been  told  its  values.

We  are  doing  everything  possible  to  put  in  the  minc]s
of  the  younger  generation  the  value  of  sports.     Our  youn-
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gesters  are  not  inferior  to  those  winning  honours  in  inter.-
national  games.     They  lack  neither  the  ability,  the  desire
nor  the  competitive  spirit.  The  only  obstacle  was  that  they
had  never  been  given  the  opportunity  to  prove  themselves
before  the  inception  of  the  Revolution.

We  should  work out  a plan,  not only  to  reach  the ta-
1ented  ones  but  to  instill  sports  in  each  and  every  child  in
the  country,  Jaalle  Siyad  stated  in  a  sports  speech.

Behind all these initiatives, is our  President Siyad's ef-
forts  to  make  sports  part  of  our  daily  life  and  the  impor-
tance  we  attach  to  the  development  of  a  genuine  sports
programme  was  indicated  beyond  doubt  when  a  full  Mi-
nistry  of  Sports  and  Labour  was  established  in  May  1970.

The newly established Ministry soon launched its  first
programme  to  awaken  the  youth  from  its  age-long  slum-
ber  by  organising  an  all-Somalia  inter-regional  games  that
includes  competitions  in  foot-ball,  basketball  and  field  and
track  events  to  be  held  in  Mogadishu  in  June  1971.

While  sports  enthusiasts  in  Mogadishu  argued  about
the  prospects  of  the  proposed  games,  the  organising  com-
mittee  sent  delegations  to  the  various  regions  to help  them
in  the  selection,  training  and  general  preparation  of  their
respective  teams.

After strenuous  weeks  of preparations,  300  sportsmen
representing  the  regions   of  the   country  poured  into   the
capital   to   compete   in  the   first   all-Somalia   inter-regional
championship.

Today,  after  three  «mini-olympics»  sports  has  spread
to  the  remotest  areas  of  the  Somali  territory.       What  is
more,  Somalia  started  producing  champions  in  such  a  re-
markably  short  time,  when  after  three  gold  medals  in  the
East  African  Games  Jaalle  Abdulle  Wasuge  came  on  top
of  the  competition  in  the  high  jump  at  the  all-Africa  ga-
mes  held  in  Lagos.
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Meanwhile  Somali  girls  who  were  the  target  of  ho-
stile   stares   a   few   years   back   today   hustle   in   shorts   in
flood-lit   basketball   games   or   in   athletics meets before ca-
pacity  crowds.

Somali   girls   have   also   made   considerable   improve-
ments  in  table  tennis  and  have  represented  Somalia  in  the
Afro-Asian    Ping    Pong    championships    held   in    Pekin`9,`.
More  today  learn  tennis   in  Mogadishu's  National  Tennis
Club   as  well  as  other  playing  grounds  in  the  regions  to
make  another  debut  in  yet  another  sport.
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It  is  almost  there  -  our young  women have shovm their mettle
in  sport.

-`

It  is  mine!  Keen  competition  in  the  spirit of brotherhood.



Workers   engaged   in   the   fast-developing   fishing   industry.

Self -help  Schemes  have  become  a  way  of  life  for  our  masses.



Swimming   is  gaining  popularity.

Boys'  volleyball  -  a  dynamic  sport  with  a  new  spirit.



Big turn.out for the annual inter.scholastic sport competition

top.notch  players.



Ladies  basketball  in  |]rogress.

No  weaker  than  their  menfolk.  -  Our. young ladies
in  earnest  competitoin.
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Big  turnout  for  a  game  of  soccer.

#:':,,..I,i.',,:i.

Men's high jump  - It feels good to clear the bar.



The  Father of the Nation  -  Jaalle  Siyad  -  giving out prizes to
the  deserving.

Intense  orientation  on  sceiali§t  principle  is  given
to  our  working  |icople.



Our  workers  busy  in  a  sugar  planmtion.

Revolutionary  Somalia  knows  no  leisure.       Youth,  workers  and    the
Armed  Forces  engaged  in  a  Self-help  Scheme.



Somali   women   engaged   in   industry.



Budding  revolutionaries  -  Kindergarten  children
performing on  the  stage.

Music  arrived  with  the  Revolution and young people
were  quick  to  lean  it.



Tqalle  Siv8d  talks  to  8  young  camper.

Almost every regioi,  !n  the  country has its own Students'
8urmel  C.mp.



The  young  vanguard .of  the  Revolution  marching  through  the  streets.

The  vanguard of the  Revolution  -  the Guulwadayaal.
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Students  at  Summer Camp  performing  their
National  Service  Programmes.
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Som8ri  youth  and  children  are  given  more  protective  he.Ith  care
in  Revolutiomry  Somalia.
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Youth  in  an  orientation  course.




